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Abstract 
Research of fraud prevention with religious and spiritual values in the workplace has not been widely researched by previous 
researchers. This research is important considering the high cost of disclosing a fraud action case. Analyzing measurement used is 
Moderated Regression Analysis (MRA) using 30 investigating auditors from Development Financial Controller (BPKP) as research 
respondents. The results indicate that there is positive and significant influence between religiosity and spirituality on fraud 
prevention. It is proven to give a positive and significant effect as a variable that strengthens the relationship between religiosity 
and fraud prevention.  
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1. Introduction 
1.1 Background of the research   
The development and financial controller agency (BPKP) is a state agency that has the authority to supervise the 
assets of Indonesia. Thus, BPKP should consist of people who have high credibility and integrity to their nation and 
the country. However, the unfavourable work environment, a loose rule of law and lack of religious values at the 
workplace often erode the character and integrity of an employee to their job. This is reflected by the data published 
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by the Indonesia Corruption Watch (ICW) which shows that in the first semester of 2014, the state lost 3.7 trillion 
IDR due to corruption from 308 cases with 659 suspects. The country's financial loss is a result of corruption which 
is the action against law and profit taking by individuals or corporately. Fraud occurs more frequently in government 
agencies because the organizations have a complex structure, low quality work environment, an ineffective control 
and high pressure. Corruption is one type of fraud that occurs in government agencies. (Simanjuntak, 2014). 
A variety of ongoing efforts to combat corruption have shown results, such as  the revealing of  corruption that 
involved government people such as ministers, governors, regents, mayors, public figures and top politicians  that 
were previously very difficult to process but, at the moment many of them have been convicted according to law. 
Several studies show that corruption is related to the low salary received by employees. (Haque and Sahay, 1996; 
Rijkeqhem &Weder, 1995, 2001).Darsono (2001) stated that corruption issues are associated with the inability of 
employees to see injustice. Simanjuntak (2014) found that the appropriate salary can decrease corruption in 
government agencies. But according to the study of Sulistiyowati (2007), the satisfaction of salary does not affect the 
perceptions of government employees on corruption.  
This means that the prevention of corruptions has to meet the fulfilment of physical needs of the employees by 
raising their salary and it needs more personal efforts in which the organizations can create a sense of belonging and 
a sense of identity among the employees. (Arifin, 2000 and Sulistiyawati, 2007).This means that a good organizational 
culture will decrease corruption among employees. A good organizational culture will encourage employees to avoid 
corruption in the workplace.  Some studies show that there is not much research about corruption prevention through 
good understanding of religion (a good religiosity) and a religious workplace which can significantly influence an 
individual’s behaviour and attitude. (Weaver and Angle (2002), Amaliah &Westi Riani (2011) and Amaliah (2014) 
and can improve performance and job satisfaction of an individual (Neck & Milliman, (1994) and Amaliah (2014). 
This means that handling fraud requires another approach that can touch employees’ emotional side. 
1.2 Problem Statement  
To solve fraud issues, positive economic approach is still applied. The use of normative economic approach such 
as ethics and religious values are still few. There are many studies, one of which is a study by Mitroff and Elizabeth 
A. Denton (1999) that has found that spirituality is one of the most significant factors in organizational performance. 
Nearly 60% of respondents believe in the positive benefits of spirituality at the workplace. Further studies of Barrett 
(1998) found that employees with low, medium or high complexity are more highly motivated.  Their productivity is 
at 52%, 85%, and 127% higher than employees who have average motivation. Therefore, it is not surprising that today 
many companies put their concern in spirituality as an effort to resolve the issue of productivity, performance and job 
satisfaction. Spirituality in the workplace has been widely adopted by major companies in Indonesia such as PT 
Telkom that  harmonizes the spirit and strategy, Garuda Food Company  is not only based on business interests but 
also touches humanity aspects such as peace, harmony, love, and non-violate religious prohibitions . Mondial Lux 
Indonesia also has performed morning prayer ritual before starting their activity (Baskoro, 2014). This study gives an 
overview that spirituality in the workplace can reduce the tendency of auditors to commit fraud in the workplace. An 
auditor's understanding about the significance of their job  for him  or her  and,  their  deep involvement in  their 
workplace will inspire  them to love their job and stop them from actions that will harm themselves and the companies 
they work for. (Baskoro, 2014). 
1.3 Research Questions 
1. How does religiosity help to prevent fraud committed by BPKP‘s investigative auditors in West Java, Indonesia? 
2. How does religiosity through spirituality in the workplace prevent fraud committed by BPKP’s investigative 
auditors in West Java, Indonesia? 
 
1.4 Research Purposes 
To measure the influence of religiosity and spirituality in the workplace in preventing fraud committed by BPKP’s 
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investigative auditors in West Java province, Indonesia. 
1.5 Scope of Study 
This study is focused on the exploration of religiosity and spirituality in the workplace and its implications on the 
decrease of employee fraud in BPKP in West Java Province, Indonesia. According to Glock and Stark (1965), 
religiosity is developed into five dimensions According to Ashmos and Duchon (2000) and Milliman et.al (2003), 
spirituality in the workplace is developed into three dimensions which are reflected in the five employee’s behaviour. 
Meanwhile, fraud prevention used the approach of BPKP Pusdiklatwas (2008) which consists of four dimensions.  
2.  Literature Review 
2.1 Definition of religiosity values 
In religious studies, the term religion is distinguished from the term religiosity. Religion is belief but religiosity is 
more about the appreciation of the quality and life attitude of an individual; based on religious values that become 
their beliefs. Mokhlis (2006) defines religiosity as the level of individual’s commitment to his or her religion. Asraf 
(2014) explained that religiosity is an individual’s attitude in general, not only aspects of religion but also an 
individual’s intent to practice their religion. Specifically, Ahyadi (1995) explained that religiosity is how an individual 
understands, internalizes and integrates religious norms into themselves and becomes their personality. Therefore, 
religiosity covers a condition which encourages them in thinking, behaving and acting in accordance with their belief. 
Rahim (2001) explained religiosity using three parts of Islam which are faith, good behaviour and religious behaviour 
which is the function of religion in an individual’s life. 
Glock and Stark (1965) analysed religiosity in five dimensions, namely:  ideological /belief dimension, ritualistic 
/practical dimension, experiential dimension, intellectual /knowledge dimension and consequences dimension.  
1. Ideological dimension is a dimension that deals with the level of an individual’s confidence about their religion 
values, especially fundamental or dogmatic teachings/values.  
2. Ritualistic dimension is a dimension which deals with the level of an individual’s compliance in doing ritual 
activities as ordered or recommended by their religion.  
3. Experiential dimension is related to the level of individual’s religious feelings and experiences. 
4. Intellectual/knowledge dimension is related to the level of individual’s knowledge and understanding about 
their religion values, especially about the basic teaching or value that can be found in the scriptures.  
5.  Practice / consequences dimension is related to the level of individual behaviour that is motivated by their 
religion. Behaviour in this case is the worldly behaviour, which is how the individual relates to their world. 
2.2 Definition of spirituality in the workplace 
Dehler and Welsh (2003) have defined spirituality in the workplace as a process of searching the meaning of life, 
and deepening of knowledge to achieve a higher level. Ashmos and Duchon (2002) addressed   spirituality in the 
workplace associated to two aspects: individual experience and organizational environment. They define spirituality 
in the workplace emerges because individuals can express themselves personally by performing the meaning of work 
in their community. Spirituality in the workplace is about feeling connected with and having compassion toward 
others, experiencing a meaningful inner consciousness in pursuit of meaningful work and that enables transcendence.  
In this case, Ashmos and Duchon (2002) developed the dimension of spirituality in the workplace into three 
dimensions, namely: the meaning of work, the feeling of being part of a community and value alignment. These 
dimensions can explain five work behaviours namely; effective organizational commitment, intention to leave, 
intrinsic work satisfaction, job involvement and organizational-based self-esteem.  
1. Dimension of Work Meaning indicates the degree of deep feeling felt by an individual  concerning  the meaning 
and purpose of work  
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2. Dimension of the feeling of being part of a community is a deep feeling felt by an individual that they have 
become part of someone else and part of a workplace community.  
3. Value alignment is a strong feeling that is felt by an individual about how personal valuesbecome one with the 
mission and goals of the organization.  
2.3 Definition of Fraud  
According to Sudarmo et al, (2008),Webster’s New World Dictionary defines fraud as a common terminology, 
which includes various meanings such as cunning, guile human trickery used by a person in order to take an advantage 
over others in a negative way. There is not a standard and certain rule that can be used to explain the meaning of fraud, 
except tricky, unnatural, and clever ways to deceive others. The only restriction meaning of fraud is that fraud is 
committed by dishonest or cunning person. Thus, in general, fraud contains three essential elements, namely: (1) 
dishonest act, (2) intention or deliberate and (3) fraud that is a detriment others. Fraud includes all sorts of things that 
a human can think and do to take benefits from others in the wrong way, hide the truth, full of cunning plans and every 
unnatural way that deceive others or cause the victims to suffer from loss. 
According to the Association of Certified Fraud Examiners (ACFE) (2014) Fraud is divided into 3 (three) 
typologies of action:  
1. Asset Misappropriation; Asset misappropriation includes the stealing or misappropriation of company’s assets 
or property or other party. This is a form of fraud that is most easily detected because it is tangible or the value 
can be defined. (Defined value).  
2. Fraudulent Statement); Fraudulent statements include actions committed by an officer or executive of a company 
or government agency to cover the financial conditions by doing financial engineering in financial statements to 
obtain benefit (window dressing).  
3. Corruption (Corruption). This is the most difficult type of fraud to detect because it involves cooperation with 
other parties such as bribery and corruption, which is the most common fraud that occurs in developing countries 
in which law enforcement is weak and still lacks awareness of good governance so that the factor of integrity is 
still questionable. This kind of fraud usually cannot be detected because the parties work together to take benefits 
(symbiosis mutualism). Conflict of interest, bribery, illegal gratuities, and economic extortion are included here.  
2.4 Relationship between Religiosity and Spirituality in the workplace and Its Implications on Fraud prevention  
King (2007) stated that religiosity is different from spirituality. However, many studies that have proved that both 
religiosity and spirituality have a positive influence on the attitudes and behavior of an individual.Weaver and Angle 
(2002), Amaliah & Westi Riani (2011) and Amaliah (2014) found that the internalization of religious values can  
influence ethical behaviour or values of an individual and personal attitudes and behaviour (Mitroff and Denton (1999) 
and reflected in personal and social life (Ntalianis and Darr, 2005).  
Meanwhile, Liu (2010) has found a correlation between religiosity and emotional intelligence, prayer and 
motivation (Adams, 2008), productivity and turnover (Mc Carty, 2007). Spirituality gives influence on employee and 
organizational performance (Neck &Milliman, 1994), professional commitment (Khanifaret.al. 2010), ethical 
behaviour in the workplace (Mc Ghee & Grant, 2008), big meaning of work (Harrington et al, 2001), the need for 
achievement, need for power and the need for affiliation (Sulistiyo, 2011).  
Octaria et al. (2010) has applied spirituality in the workplace variable as a mediator between the religiosity on the 
quality of work life of schoolteachers of Malang Raya Islamic School. Moreover, Ajala (2013) found three dimensions 
of spiritually in the workplace (meaning of work, work purposes and the feeling of being part of a community) have 
a significant relationship with employee wellbeing. Osman, et.al (2010) found that religiosity, spirituality, values and 
personal commitment give contributions to employee’s performance. Triana (2010) found spiritual intelligence is not 
a moderating variable for client’s pressure, but a moderating variable for role pressure.  
2.5 Hypothesis 
2.5.1 The influence of religiosity on fraud prevention 
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A good understanding of Religiosity of an individual will be implemented in their attitudes and behavior in 
performing various activities including in their working life. Attitudes and behaviour will be stained by religious 
values that they understood. The belief that God exists and attitude that always brings God in their life will put the 
brakes on behaviours that are inconsistent with human’s rules and God’s rules. Therefore, a high understanding about 
religiosity will be correlated with attitudes and behavior and work outcomes.  
H1: Religiosity gives a positive and significant influence on fraud prevention. 
2.5.2 The influence of religiosity and spirituality in the workplace on fraud prevention   
Religiosity and spirituality are two different things but both have relevance. An individual who has a good 
understanding about religiosity will have a high spirituality in performing their job. The understanding that working 
is the call of religion and also a kind of worship, the individuals will seek the meaning of it. To obtain the meaning, 
they will try to understand the vision, mission and goals of organization where they work. They will try to be part of 
work community and be empathetic to other employees’ problems.  
H2: Spirituality in the workplace significantly strengthens the influence of religiosity on fraud prevention. 
3. Research Methods 
3.1 Population and Sample 
The study population is the investigative auditors at BPKP west java province, Indonesia on the investigation 
auditor BPKP West Java Province, Indonesia. There are 30 auditors as research sample. This study uses survey method 
by distributing questionnaires. Questionnaires are delivered directly to the BPKP office of West Java province of 
Indonesia.  
3.2 Data Analysis Technique 
To analyse data, this study used Moderated Regression Analysis (MRA). MRA is a special application of multiple 
linear regressions, where as the regression equation contains interaction element (multiplication of two or more 
independent variables) the purpose of this analysis is to determine whether the moderating variables will strengthen 
or weaken the relationship between in dependent variables and dependent variable. This interaction testis used to 
determine the extent of the interaction of spirituality variable in the workplace can influence religiosity to fraud 
prevention. 
3.3 Operational Definition and Research variable measurement  
The variables used in this study are the values of religiosity and spirituality in the workplace and fraud prevention. 
To measure the construct of religious value, five dimensions of Glock and Stark (1965) are used It consists of ideology, 
ritualistic, intellectual and experience dimensions.  According to the theory of Ashmos and Duchon (2002), the 
construct of spirituality of workplace is divided into three dimensions. They are the meaning of work, feelings and 
value alignment. While the construct of fraud prevention uses 5 dimensions (BPKP  Pusdiklatwas, 2008); 
establishment of anti-fraud policies, standard prevention procedure, control techniques and sensitivity on fraud. 
4. Data Analysis and Hypothesis Test 
Before conducting result analysis, the classical assumptions model is assessed to ensure that the character of the 
model is BLUE (Best Linear Unbiased Estimation) (Gujarati, 2006).  
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                 Table 1. Summary of classical Test of fraud prevention 
Type Test  Result  Description  
Normality Test  
Histogram:  Bell shape 
PP Plot: Variance distribution is close to the 
average value  
Normal Model  
Multicollinearity Test 
Tolerance = 0.988  
VIP = 1.012  
No multicollinearity 
Autocorrelation Test 
 DW- count 1818  
dL = 1.07 and dU = 1.34  
DW>dU 
No autocorrelation  
 
Heteroscedasticity test  
Using a plot between  regression plot between 
regression adjusted predicted value and 
regression standardized  residuals spread 
randomly  
No heteroscedasticity 
Source: Primary data 
From table, the model does not have classical problems so it can be used for further analysis. 
4.1 Hypothesis Testing 
H1: Religiosity has a significantly positive effect on fraud prevention 
 
Table2. ANOVA b 
Model Sum of Squares df Mean Square F Sig. 
1 
Regression 1235.124 1 1235.124 12 877 .001 A 
Residual 2685.702 28 95 918   
Total 3920.826 29    
a. Predictors: (Constant), X     
b. Dependent Variable: Y      
 
From the results of data processing using SPSS, impact of religiosity on fraud prevention is at F = 12.877 and a 
significance value = 0.001 <0.05, therefore H0 is rejected. Conclusion: religiosity has a positive influence on fraud 
prevention. The correlation value of each variable is as follows;  
 
H2: Religiosity has a positive influence on fraud prevention through spirituality in the workplace. 
 
Table3. ANOVA b 
Model  Sum of Squares  df Mean Square  F  Sig.  
1  
Regression  1377.420  2  688 710  7,240  .003 A 
Residual  2473.324  26  95 128    
Total  3850.743  28     
a. Predictors: (Constant), XZ, X      
b. Dependent Variable: Y      
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From the results of data processing using SPSS, simultaneously, the impact of religiosity on fraud prevention that 
is moderated by spirituality, F value = 7,240 and significance value = 0.003 <0.05, therefore H0 is rejected. 
Conclusion: religiosity with spirituality moderation simultaneously gives a positive influence on fraud prevention. 
4.2 Discussion 
H1: The effect of Religiosity Value on Fraud Prevention 
Data processing results shows that religiosity is proved and has a significant positive influence on fraud prevention. 
The value of religiosity influence on fraud prevention is at 0.386. The value is not big but positive. 
 
           Tabel 4. 
Model 
Unstandardized Coefficients Standardized Coefficients 
t Sig. 
B Std. Error Beta 
1 
(Constant) 1,665 12 476  .133 .895 
X .274 .145 .386 1888 .070 
XZ .002 .001 .273 1,334 .194 
a. Dependent Variable: Y     
 
This is consistent with previous studies in which a good understanding of religion can have implications on the 
attitudes and behaviour of an individual (Weaver and Agle, 2000; Amaliah and Westi Riani 2011; and Amaliah, 2014). 
Internalization of religious values can influence ethical behaviour or values of an individual and personal attitudes 
and behaviour (Mitroff and Denton, 1999) and will be reflected in personal and social life (Ntalianis and Darr, 2005). 
While Liu (2010) found a relationship between religiosity and emotional intelligence, prayer and motivation (Adams, 
2008) increased productivity and decreased turnover rate (Mc Carty, 2007).  
A good understanding of the religion of an individual (auditor), either directly or indirectly will hold an 
individual (auditor) from acts that are prohibited by rules. Religion can be a filter that will prevent an individual from 
committing fraud. Remembering God in each activity will make individuals feel that God is watching them. Therefore 
individuals will try to keep themselves away from doing bad deeds even though managers or their supervisors are not 
around. This attitude is important for auditors to have and enables them to refrain from acts of fraud either because of 
pressure from clients or job stress. (Triana, 2010). Auditors can act independently because they have confidence that 
God gives them sustenance, so they are not afraid to face the life as long as they do the right things.  
 
H2: Spirituality in the workplace moderates the relationship between Religiosity and Fraud prevention  
 
Moreover, the result has proved that religiosity hypothesis has a significant positive effect on fraud prevention 
through spirituality moderation in the workplace. This means that a good understanding of an individual about their 
religion and a positive spirituality in the workplace will give a bigger influence on fraud prevention. The value of the 
influence of spirituality in moderating the relationship between religiosity and fraud prevention is at 0.273. Sometimes 
an individual has a good understanding about their religion but because their work environment is not conducive 
spirituality, it will cause them to commit fraud. Therefore, spirituality in the work environment must be created by a 
good leader through formal regulations or through positive habits in workplace.  
According to Islam, Working is God’s call and it becomes an obligation to fulfil and has material, moral and 
spiritual values. Therefore, individuals will work seriously and try to seek the meaning of what they do, align their 
vision and mission of life with the company’s vision and mission. (Dehler and Welsh, 2003). The effect will appear 
as a feeling of love for his work and is proud of what the job. If an auditor is able to interpret the religious values and 
implement them in their work and they work in a supporting working environment, the number of fraud action in 
BPKP can be suppressed. 
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Previous studies have proved that spirituality affects employee performance and organizational performance (Neck 
and Milliman, 1994), Osman, et.al (2010), professional commitment (Khanifaret.al, 2010), ethical behaviour in the 
workplace (Mc Ghee & Grant, 2008), deep meaning of working (Harrington et al, 2001), the need of achievement, 
need of power and the need of affiliation (Sulistiyo, 2011). In addition, Octaria et al. (2010) stated that spirituality in 
the workplace can strengthen the relationship between religiosity and quality of work life of the schoolteachers of 
Malang Raya Islamic School. Further, Ajala (2013) stated that individuals who can interpret the meaning of working, 
the purpose of working and their involvement in the organization, they will achieve wellbeing.  
5. Conclusion 
This research discusses fraud that occurs in government sectors, especially in the Audit Board (BPKP) of West 
Java Province based on religiosity and spirituality factors in the workplace. Based on the research, the researchers can 
draw a conclusion that religiosity variable has a positive influence on employee fraud in West java Audit Board. Other 
than that, the spirituality in the workplace significantly strengthens the relationship between religiosity and fraud 
prevention. The strategy of fraud prevention can be conducted through a combination of repressive strategy (action) 
and preventive strategies (prevention), sufficient compensation to fulfil employees’ needs, decent living standards that 
are appropriate and transparent for all staff members in accordance with the compensation function. In addition, the 
other effort that can be done is to implement religious values in the workplace. The government can conduct honest 
practices in the implementation of tasks and functions and involve community in monitoring and encouraging the 
improvement of government institutions’ performance. The test result has proved that the research objectives have 
been achieved.  
6. Research Implications 
Fraud prevention does not only rely on external supervision, but also needs to internalize the religiosity values  and 
spirituality atmosphere in the workplace so that employees have integrity for their job. Moreover, religiosity is as part 
of the auditor recruitment process in BPKP West Java, Indonesia.  
7.  Limitations and Future Research 
1. The need for additional research sample to use other analytical tools such as PLS and SEM.  
2. In addition, research on spirituality and religiosity on Fraud prevention need to be developed in other kinds of 
companies, such as in central government agencies and other private companies to obtain more comprehensive 
fraud action reflections.  
3. The need for research variable development as a moderator variable that will moderate the relationship 
between religiosity and fraud prevention such as organizational culture, moral evaluation and leadership. 
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